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BEECHWORTH
HEALTH SERVICE

Community
Engagement/Participation Officer

Permanent Part Time 0.40 EFT
Closing Date: 30/06/2021

Plumbing Apprentice

Looking for an enthusiastic, punctual and
motivated candidate to join our growing team.

The successful applicant will have:

e Driver’s licence
e Willingness to complete a 4 year Plumbing

EMPLOYMENT

ORIA

State
Government

BOORHAMAN CEMETERY
TRUST

The Boorhaman Cemetery Trust is seeking
expressions of interest from suitably
qualified members of the community who
would be interested in becoming honorary
trust members. Women and those from a
diverse background are actively encouraged
to seek appointment to ensure that the
trust’s membership accurately reflects the
composition of the community it serves.

Cemetery trust members are appointed

by the Governor in Council for a term of

up to five years and are responsible to

the Minister for Health for the proper and
efficient management of the public cemeteries
under the control of the trust, including the
provision of future cemeteries services and the
preservation of local history.

Being appointed to a cemetery trust

provides successful applicants with a unique
opportunity to develop their competencies as a
board member. In addition, the Department of
Health provides free governance training to all
trust members.

Current and previous cemetery trust members
may apply for reappointment as part of a
competitive selection process.

More information about the role of
cemetery trust members is available at:
https://www2.health.vic.gov.au/public-
health/cemeteries-and-crematoria/
cemetery-trust-appointments/class-b-
cemetery-trust-appointments

To register your interest please contact the
Secretary of the Boorhaman Cemetery Trust
as follows within two weeks of the date of this
advertisement:

p. 5726 9345

The Victorian Government is committed

to ensuring that government boards and
committees reflect the rich diversity of the
Victorian community. This includes appropriate
representation of women, people of all ages,
Aboriginal people, people with disability,
people from culturally and linguistically diverse
backgrounds, and lesbian, gay, bisexual,
gender diverse and intersex people.

EMPLOYMENT
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Gateway Health and Odyssey House
Victoria are excited to be partnering in the
roll out of a new Alcohol and Other Drugs
Residential Rehabilitation Service that will
be based in Wangaratta supporting our
Community and existing Services in our
region.
As such, we will be recruiting to various
positions between June through to
September for this exciting development.
Positions currently advertised include:

* AOD Senior Practitioner

* AOD Treatment House Administrator

Applications close Sunday 11th July 2021

For the position description for these

and other roles, visit our careers page at
gatewayhealth.org.au/careers

Apprenticeship

To apply please bring your resume into our
showroom at 17-19 Muntz Street, Wangaratta.

For further information please contact
Mark Ashcroft, CEO - (03) 5728 0200
“Previous Applicants need not apply”.

S e 0O
(S
® “'

“'GVHealth

PROJECT LEAD HUME@HOME

* Fixed Term Full Time with a monthly
ADO

* Work location - we are flexible!

e Travel across the region partnering
with regional health services

About the role

A unique opportunity exists to be the
project lead of a new and innovative
program Hume(dHome, created as part

of the statewide Better@Home initiative.
Seeking an experienced professional to
collaborate with Hume(dHome leaders and
programs across 16 Hume health services.
If you have experience in managing
significant health projects and are a flexible
and innovative thinker, this may be your
next opportunity.

We are looking for

e Demonstrated experience in managing
complex projects/initiatives with multiple
stakeholders within the health sector

e High level skills in health service
planning and development

e Experience in leading and building the
capacity of teams and individuals

e Outstanding communication skills

To learn more call Sally Belcher

0457 932 676. To apply visit

https://gvhealth.mercury.com.au and enter

10702. Applications close 12/7/21.

To apply and for full details on the position,
please log on to:
www.beechworthhealthservice.com.au
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CHIEF EXECUTIVE OFFICER

EXCEPTIONAL OPPORTUNITY TO LEAD A PROGRESSIVE ORGANISATION THAT ENVISAGES
A SOCIETY WHERE ADULTS, YOUNG PEOPLE AND CHILDREN LIVE FREE FROM FAMILY
VIOLENCE, SEXUAL ASSAULT AND ALL OTHER FORMS OF INTERPERSONAL VIOLENCE.

THE ROLE

The CEOQ leads with a feminist and rights advocacy framework. The CEQ is accountable to the Board of
Management for the successful operation of the organisation across:
 Governance and Management

* Finance and Funding

« Physical Resources

* Information Technology

¢ Occupational Health and Safety

* Human Resources

* Risk Management

 Programs and Services

« External Networks

¢ Quality Management Systems

e Strategic Outcomes

ABOUT CENTRE AGAINST VIOLENCE (CAV)

We are a leading community-based organisation offering a comprehensive suite of services to clients
and the community across the Ovens & Murray district. We provide specialist sexual assault and family
violence programs and services. We have offices in both Wangaratta & Wodonga and provide outreach
services to smaller towns in the district.

At CAV we celebrate differences such as gender, age, culture, disability, sexual orientation, family/caring
responsibilities, religion and spirituality. These are all valued, respected, and celebrated.

The successful candidate will:

* Have knowledge and understanding of Victorian legislation related to family violence, child
and safety wellbeing and hold a tertiary qualification in for example social work, psychology,
human service and/or business.

» Demonstrated executive leadership experience (minimum of five years) in a complex environment,
preferable in the human services sector.

 Have a track record in business management, is accountable, a strategic thinker and experienced in
working with a Board of Management (and ideally an AICD graduate).

» Demonstrate excellent communication skills and ability to build relationships with both internal and
external key stakeholders.

« Have a Working with Children Check and a National Police Check.

Remuneration and conditions by contract.

For full position descriptions and application kit please visit our website:

For all enquiries, please contact
Dr Corina Modderman, Chairperson Ph: 0481 957 507

Forward all applications to:
ryounger@cav.org.au

Applications close
Monday 5th July 2021 at 9:00 am
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JOBS AT INDIGO

Coordinator Environment &
Sustainability

» Beechworth Location
« Full time, Permanent
+ $88,274 - $99,008 p.q, plus super

Marketing and Promotions Officer
Full- time
Are you highly proficient at graphic design,
content development, communications
and electronic media? We are looking for
someone to manage our marketing strategy
and drive our campaign plans. If you are
looking to lead a marketing function, enjoy
working in a fast-paced environment and
can excel in key messaging development we
would love to hear from you.

Coordinator Waste
« Beechworth Location
« Full time, Permanent
- $79,149- $86,446 p.q, plus super

School Crossing Supervisor
+ Beechworth Location
« Part time during school terms
+ $27.22 - $28.29 per hour, plus super

Applications close 4pm Friday, 2 July 2021

Visit www.indigoshire.vic.gov.au/jobs to download the
position recruitment kits and to view instructions on how

For further details and to obtain a copy of
to apply.

the position description please visit

thecentre.vic.edu.au

HEALTH

Join the team at Benalla Health and be a part of one of the fastest-growing
industries in Australia.

We pride ourselves on offering a supportive workplace that provides competitive
wages, fantastic salary packaging, and above award leave entitlements.

www.indigoshire.vic.gov.au

Phone: 1300 365 003

/7% < If you are interested in working with an employer that encourages development
o Q!’.'o CENTRE AGAINST VIOLENCE and growth opportunities in its people, please refer to our open vacancies.
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G v Home Nursing and Palliative Care - Clinical Care Coordinator

DUE TO MAJOR GROWTH & EXPANSION

CENTRE AGAINST VIOLENCE

HAVE EXCITING SPECIALIST ROLES AVAILABLE IN WANGARATTA & WODONGA

We are pleased to offer highly skilled and specialist positions at CAV’s Wangaratta and Wodonga
locations due to many of our wonderful workers becoming part of our new Orange Door team.

Permanent Full Time (1.0 EFT)

Responsible for the provision of high quality and safe nursing care including providing
health education, health promotion, assisting clients with goal setting and achievement and
working with other health care providers to ensure care is person centred, consistent and
coordinated.

Enquires: Kate Marshall (03) 5761 4750

Position: Specialist Family Violence Practitioner

EFT: Full time

Location: Wangaratta or Wodonga

Position: Therapeutic Group Facilitator

EFT: Full time

Location: Wangaratta or Wodonga

Position: Crisis & Recovery Advocates (3 positions available)
EFT: Full time

Location: Wangaratta or Wodonga

Independence and Wellbeing Services Manager

Permanent Full Time (1.0 EFT)

Nurse Unit Manager Level 2 (NM10) / Allied Health Manager (AH10-AH28)

Engage, inspire and lead a team who deliver the suite of Health Independence,
Chronic Disease and Wellbeing Services. Are you ready to step into a leadership role??
Enquires: Heather Betts (03) 5761 2212

Registered Midwife

Permanent Part Time (0.5 - 0.8 EFT) - Grade 2 (YS2-YS11)

Exciting opportunity for an engaging midwife to join the team at Benalla Health. Work
across the scope of maternity services; antenatal clinic, Intrapartum care, postnatal care
and domiciliary visits.

24/7 GP obstetrics support & anaesthetics as well as theatre access. Baby Friendly
accredited with a lactation consultant service.

Enquires: Gabrielle Robinson (03) 5761 4387

We are a leading community-based organisation offering a comprehensive

suite of services to clients and the community across the Ovens & Murray district. We

provide specialist sexual assault and family violence programs and services. We have offices in
both Wangaratta & Wodonga and provide outreach services to smaller towns in the district.

Candidates must hold a tertiary qualification in Social Work, Psychology, Counselling, or related discipline.
You are required to understand the gendered nature of violence and impacts of trauma across the life
course, have a sound understanding of the complexities of the service system and a demonstrated ability

to provide services that include clinical and risk assessments, therapeutic interventions, and advocacy.
Applicants must demonstrate exceptional professionalism, accountability and communication including
the ability to liaise with a range of stakeholders; working collaboratively to make quality decisions.

e Minimum 2 years in the human services field preferred

» Eligibility for registration with their peak body ie: AASW

e WWOCC and National Police Check required

Centre Against Violence takes pride in being an employer of choice; we are passionate about the
development and well-being of our team members with access to leading specialists and training that
will support you in your role. We provide many complimentary benefits to our staff, some of our many
benefits include:

Relocation Assistance

Above award conditions

Generous professional development opportunities

Salary Packaging

Employee Assistance Program (EAP)

Positive workplace culture

6 weeks paid parental leave

Flexible working arrangements

Flu Vaccinations

At CAV we celebrate differences such as gender, age, culture, disability, sexual orientation, family/caring
responsibilities, religion and spirituality. These are all valued, respected and celebrated.

For full position description and application kit please visit our website:

For all enquiries, please contact Rebecca Jones on 03 5722 2203
Forward all applications to ryounger@cav.org.au

Applications close Monday,
5th July 2021 at 9:00 am.

Find the widest range of jobs in the North East

CLINICAL SERVICES

After Hours Coordinator

Permanent Part Time (0.8)

- RN G5 Super (ZB5)

Enquires: David Briggs (03) 5761 4262

Nurse Unit Manager - Healthy Ageing

HEALTH PROFESSIONALS

Speech Pathologist
Temporary (1.0) - until 3rd January 2022

- Speech Path GR 2 YR1-4 (VW1- VW4)
Enquiries: Melissa Jackson (03) 5761 2223

Occupational Therapist - Grade 2

(Residential/Home Nursing/Day Activities)
Permanent Full Time (1.0)

- Nurse Manager 4 (NM12)

Enquires: Kate Marshall (03) 5761 4750

Associate Nurse Unit Manager - Urgent Care
Permanent (1.5 EFT available) or

Temporary Part-time (0.8)

Contract: 05/06/21 - 11/04/22

RN ANUM (YW11-YW12)

Enquiries: David Briggs (03) 5761 4262

Clinical Educator

Permanent Part Time (0.5 EFT)

- RN Grade 4A Teacher (YW4-YWS5)
Enquiries: Michelle Butler (03) 5761 4256

Registered Nurse - Grade 2 (Perioperative)
Temporary (0.5 EFT) Contract to 25/11/2021-

RN Grade 2 (YP2-YP11)
Enquiries: Tanya Simms (03) 5761 4781

Permanent Part Time (0.5 EFT) - Occ Ther
Gr 2 (VF6-VF9)
Enquiries: Merryn Howell (03) 5761 2237

Physiotherapist - Grade 1 OR 2

Permanent Full Time (1.0 EFT) - Physio Gr 1 or
Gr 2 (VA2-VB4)

Enquiries: Merryn Howell (03) 5761 2237

CORPORATE AND ADMINISTRATION

Clinical Administration Assistant
Permanent Part Time (0.6 EFT) - Grade 1 (HS1)
Enquiries: Sharon Downey (03) 5761 4295

SUPPORT SERVICES

Health Service Concierge
Casual Hours - HS1A
Enquiries: Kate Marshall (03) 5761 4750

Porter

Permanent (0.4 EFT) - Patient Services
Assistant Level 1 (PS21)

Enquiries: Patricia Winzer (03) 5761 4786.

For more information and additional vacancies please visit:

https://www.benallahealth.org.au/Careers/Positionsvacant-526/
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BEECHWORTH
HEALTH SERVICE
Enrolled Nurses — Level 2
Permanent Part Time & Casual
Contracts Available
Registered Nurses - Grade 2

Casual Contracts Available
Health Care Workers
Casual Contracts Available
District Nurses — Grade 3
Casual Contracts Available

Closing Date: 07/07/2021
For further information please contact
Lisa Allen, Director Clinical Services —
(08) 5728 0316
To apply and for full details on the
positions, please log on to:
www.beechworthhealthservice.com.au
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JOIN OUR NESAY FAMILY

We are expanding and that means we
are on the hunt for new team members!

Are you looking for an opportunity to be
innovative, responsive and work with
young people and their families?

We have counselling, project and family
intervention positions available.

Check out our website for details or
call us on 0357 202 201

Positions close 08 July 2021
nesay.com.au

BULLY’S BARBERSHOP

QUALIFIED BARBERS or HAIRDRESSERS

- No late nights

- Flexible work hours

- Social friendly team

- On job training from experienced barbers
- Above award wages

- Great customers

If this sounds like a team you want to join,
we would love to hear from you.

Full time and part time positions available in both
Wangaratta and Benalla stores.
Phone Rachael on 5722 4713 or
call into 75 Ovens St., Wangaratta.

The successful applicant will have:

To apply please bring your resume into our
showroom at 17-19 Muntz Street, Wangaratta.
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Refrigeration Mechanic
Apprentice

Looking for an enthusiastic, punctual and
motivated candidate to join our growing team.

* Driver’s licence
e Willingness to complete a 4 year Refrigeration
Mechanic Apprenticeship.

LANCEMORE

MILAWA

= Join Australia's leading boutique hotel company

= Shape your career with a growing organisation

= Be part of a high performing workplace that
believes in developing talent and empowering
people to drive their own results

We are looking for motivated and talented individuals
to join the team at Lancemore Milawa. Preference
will be given to applicants who have a varied skillset.
However applicants who are quick to learn with a
demonstrated positive, enthusiastic attitude will be
looked at favourably.

¢ Food and Beverage Attendants
Casual

Send applications to milawa@lancemote.com.au
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Government

WHITEFIELD CEMETERY TRUST

The Whitefield Cemetery Trust is seeking
expressions of interest from suitably qualified
members of the community who would

be interested in becoming honorary trust
members. Women and those from a diverse
background are actively encouraged to

seek appointment to ensure that the trust’s
membership accurately reflects the
composition of the community it serves.

Cemetery trust members are appointed by
the Governor in Council for a term of up to
five years and are responsible to the Minister
for Health for the proper and efficient
management of the public cemeteries under
the control of the trust, including the provision
of future cemeteries services and

the preservation of local history.

Being appointed to a cemetery trust provides
successful applicants with a unique opportunity
to develop their competencies as a board
member. In addition, the Department of Health
provides free governance training to all trust
members.

Current and previous cemetery trust members
may apply for reappointment as part of a
competitive selection process.

More information about the role of
cemetery trust members is available at:
https://www2.health.vic.gov.au/public-
health/cemeteries-and-crematoria/
cemetery-trust-appointments/class-b-
cemetery-trust-appointments

To register your interest please contact the
Secretary of the Whitefield Cemetery Trust as
follows within two weeks of the date of this
advertisement:

e. nde6@bigpond.com

The Victorian Government is committed

to ensuring that government boards and
committees reflect the rich diversity of the
Victorian community. This includes appropriate
representation of women, people of all ages,
Aboriginal people, people with disability,
people from culturally and linguistically diverse
backgrounds, and lesbian, gay, bisexual,
gender diverse and intersex people.
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Trainer Coordinator

We are seeking an enthusiastic, energetic
person who is passionate about supporting
trainers and assessors in preparing
their learners for employment through
successfully completing training and
education.

If you are passionate about education
and supporting trainers to provide quality
education and training in the classroom,
online and in workplace environments we
would love to hear from you.

To find out more:

thecentre.vic.edu.au

BEWOND
HOUSING

BeyondHousing is currently seeking expressions of
interest to join their volunteer Board of Directors.

BeyondHousing is committed to tackling homelessness,
addressing housing affordability, and fostering housing
stability. It is known for its progressive and
compassionate approach to working with people
experiencing homelessness and housing disadvantage.
As a not for profit BeyondHousing is the largest
community housing organisation within the Goulburn
Valley and North East Victoria, providing services to over
5000 people annually.

BeyondHousing is currently experiencing a period of
growth as it continues to deliver against its strategic plan
and find new and innovative ways to achieve positive
housing outcomes and advance the right to affordable
housing for all people. BeyondHousing is a values-based
organisation driven by the values of Rights, Fairness,
Creativity, Quality, and Collaboration.

With current vacancies, the Board are seeking
Directors with the following:

Relevant experience and/or qualifications as a Director
Well-developed Governance skills and an
understanding of the Board's responsibility in Risk
Management

Expertise in strategic planning, including the ability to
develop and review strategic priorities through
constructive questioning and suggestion to contribute
to effective decision making

An understanding of the Board's responsibility in legal
and regulatory compliance

The ability to understand financial reporting and
monitor overall business performance

A broad understanding of the not for profit sector,
homelessness, and affordable housing

A strong commitment to the organisation's Vision,
Purpose & Values

The ability to work collaboratively with a diverse group
of people and opinions

Applications close at 5 pm Friday 16 July 2021. For
further information regarding an application or a copy of
the Position Description please contact:

Julie Quin

Executive Assistant

Ph: 0417 301 558
info@beyondhousing.org.au

Aboriginal and Torres Strait Islander peoples and people of
culturally diverse backgrounds are encouraged to apply.

The successful candidate must participate in a National
Police Check and Working with Children Check as this role
operates within a Child Safe organisation.

beyondhousing.org.au
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After School Care Educator

A position is available for our After School Care
program to begin in Term 3.

For further information please contact the school
on 03 5727 9298 or if it is during school holidays,
email rick.martin@education.vic.gov.au.

A position description is available on the

Recruitment Online website, use Job number

1229439 to search.
https://schooljobs.education.vic.gov.au

Applications close Wednesday 30th June 2021

» jobsonline.... .
- f nejobs.com.au%;8

Galen Catholic College

Galen Catholic College Wangaratta is a co-educational College with an
enrolment of 1160 students from Years 7 —12 and
140 full and part-time staff.

We are seeking suitable applicants for the following vacancy:

Sports Coordinator

Part-Time ongoing position

FTE 0.5

Starting Term 3 2021

House Leader Admin Support

Part-Time ongoing position

FTE 0.5

Starting Term 3 2021

For the suitable candidate, these positions can be merged into one,
becoming a full-time role.

We are seeking an individual that holds organisational and
administrative skills, including the ability to prioritise and manage
work with attention to detail, maintain punctuality and apply
enthusiasm and motivation in all aspects of the role. Excellent
interpersonal skills, including the ability to listen and communicate
effectively across all areas and levels of a school community

Applications close Friday 2nd July 2021, 12 noon.
Please indicate which position you are applying for or if both.

Your employment is in accordance with terms and conditions as
outlined in the Victorian Catholic Education
Multi Enterprise Agreement (VCEMEA 2018).

For further details including how to apply please visit our website
http://www.galen.vic.edu.au/employment/

If you require any assistance please email:
employment@galen.vic.edu.au

Our school community promotes the safety,
wellbeing and inclusion of all children.

Successful applicants will demonstrate a commitment to the
philosophy and ethos of Catholic education.
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* AOD High Risk Overdose
Practitioner

* Clinical Lead - Speech Pathology

» Speech Pathologist

Applications close
Sunday 11th July 2021
For the position description for these
and other roles,
visit our careers page at
gatewayhealth.org.au/careers

Finding
the
right
job

for you
matters
to us
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