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Check out the North East Jobs section inside 
the Regional Extra every Wednesday, or online 
anytime at 

Important Notice
Discrimination in Advertising is Unlawful

The Victorian Equal Opportunity Act 2010 makes it 
unlawful for an advertiser to show any intention to 
discriminate on the basis of sex, pregnancy, race, 
age, marital status, political or religious belief or 
activity, industrial activity, parental or career status, 
physical features, disability, lawful sexual activity/ 
sexual orientation, HIV/AIDS status or on the basis 
of being associated with a person with one of 
the above characteristics, unless covered by an 
exception or granted an exception under the Act. 
As we could be legally liable if we print an unlawful 
advertisement we will not accept advertisements 
that appear to break the law. For more information 
about discrimination in advertising, contact your 
legal advisor, the Equal Opportunities Commission 
on 1800 134 142.

The  
Yarrawonga  

Medical Clinic
29 Hume Street, Yarrawonga (03) 5744 3115

DIVISION 1 NURSE
We require the services of a Division 

1 Nurse to commence work on a 
permanent part time basis 2 days  

a fortnight or negotiable.
Please contact the Practice Manager 

for a job description.
Ph (03) 5744 3115 or  

email: ymc29@bigpond.net.au
Job applications should be  

submitted prior to 13/1/2020.

Phone 1300 365 003
www.indigoshire.vic.gov.au

Jobs at Indigo

2020. 
 

 to 

PaTH Trainer/Assessor 
Sessional 

 

We are looking for a talented Sales Executive  
to join the team at Lancemore Milawa.
This is an excellent opportunity to progress 
your sales career. The successful applicant 
will have previous experience driving 
sales, sourcing new clients, maintaining 
existing relationships, maximising sales and 
increasing occupancy through networking, 
promotions and F&B operational knowhow. 
Conference, wedding and event planning 
experience will be highly regarded.

Ed Cole ecole@lancemore.com.au

Sales Executive

2 FULL TIME POSITIONS AVAILABLE 
RETAIL ASSISTANT 

ADMINISTRATIVE ASSISTANT
Wangaratta’s leading Workwear retailer is seeking 
2 enthusiastic people to join our exceptional team. 
We have a proud history of providing Wangaratta 
and Australia wide with uniforms and workwear 
for over 30 years. One position will primarily be 
retail sales and the other a combination of retail 

sales and basic administration.

Duties include customer sales and service, 
ordering stock, visual merchandising and basic 

administrative tasks.

Our ideal candidates will have:

valued team member

procedures training

Wages and conditions:  
As per General Retail Industry Award 

Applications close: 5pm Friday,  
January 17, 2020.

To apply please forward your resume to:  
The Manager at wangaratta@worklocker.com.au.

A strong job outlook 
over next four years
THE future of Australian jobs is strong, with the 

number of workers in most industries expected 

to grow over the next four years according to the 

Australian Government’s Job Outlook.

Job Outlook is an initiative of the Department 

of Employment, Skills, Small and Family Busi-

ness and provides information about Australian 

careers, labour market trends and employment 

projections.

The government expects there to be 

around 886,000 more jobs by 2023.

Opportunities don’t just come from jobs growth 

or increased demand for goods and services, 

many job openings will come from workers leav-

ing to do things including study, change jobs, care 

for family, retire, or travel.

In fact, more than one million Australians 

change jobs every year and more than half move 

to a different industry or career.

Job Outlook predicts that service industries are 

set to boom in the next five years, particularly in:  

    Health Care and Social Assistance;

Construction;

Education and Training;

Professional, Scientific and Technical Services.

Almost two in every three new jobs created will 

come from these four industries according to Job 

Outlook estimates.

Department of Employment, Skills, Small and 

Family Business labour market analyst, Ivan Nev-

ille outlined some of the expected changes.

“We are seeing the strongest employment 

growth in quite traditional service roles – in 

particular, there’s strong demand for carers 

across the board,” he said.

He said there were a number of reasons for 

jobs growth in these industries

An ageing population, the NDIS (Australia’s Na-

tional Disability Insurance Scheme), and growing 

demand for childcare and home-care based ser-

vices is driving jobs growth.

Investment in infrastructure (like roads, railways 

and airports) means jobs will continue to grow in 

the engineering construction sector. Workers will 

also be needed to build home for our growing 

population.

The number of school-aged children is 

growing and there is strong demand for adult 

and community education. More people are 

working part-time and in non-teaching support 

roles.

Demand is growing for qualified workers, es-

pecially in computer system design, and the man-

agement and consulting services sectors.

Jobs are also expected to grow to support lei-

sure activities.

According to Job Outlook, Australians love 

their sport and are becoming more health con-

scious. Jobs in the  Arts and Recreation Ser-

vices industry will grow over the next five years 

off the back of strong involvement in sport at all 

levels and ongoing demand for personal fitness 

services.

The fast-growing  Accommodation and Food 

Services  industry in Australia will also offer up 

more jobs over the next five years. This is backed 

by strong domestic and international tourism and 

more Australians making time for social coffee 

and dining experiences.

For more information visit joboutlook.gov.au.

 ◆ HEALTH: Job Outlook predicts that service industries are set to boom in the next five years, particularly 

in health care and social assistance;


