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To book your jobs ad, 
call 5723 0101

north east

To book your ad, call

5723 0101

With a broader readership, 
placing your employment 

ad in NorthEast Jobs 
makes sense.

Search for more 
jobs online.....
nejobs.com.au

WANTED 
HOUSE 

PAINTER 
for a house in 

Whitfield interior 
works only, 
required for 

immediate start, 
quote or hourly 

rate by negotiation.
 Call Alan 

0427 004 538.

CHEF/COOK
We are currently 

seeking an 
experienced chef/

cook to deliver 
quality pub meals. 
The right applicant 

will be required 
to work weekends 
and a minimum of 
3-4 days a week.
For more details 

email your resume to 
ploughinntarrawingee 

@outlook.com

IT’S TIME FOR A CHANGE!
General Purpose Gardener  - Myrtleford

This is an ideal opportunity for an 
enthusiastic person who enjoys working 
outdoors and would like to apply their 

to this role.

Multi-Purpose Crew  - Bright
This is an ideal opportunity for an 
enthusiastic person who enjoys working 
outdoors and would like to apply their 

to this role.

team to manage infrastructure projects 
from concept to completion, delivering 

Alpine Shire is one of Victoria’s most 
popular and fastest growing regional 
locations. Join us to provide specialist 
planning services that enhance the 
liveability of our communities.

Maternal Child Health Nurse Coordinator 
and MCH Nurse opportunities

deliver the best possible outcomes to our 

our team.

Apply now at  

At AWAHS we provide culturally safe, 
quality health and family services based 
on respect for Aboriginal & Torres 
Strait Islander Culture. We achieve this 
vision through a multidisciplinary team 
that support holistic health outcomes.  
Employees enjoy contemporary 
workplaces, a welcoming team culture and 
salary packaging benefits. We have the 
following vacancy available. 

Alcohol and Other Drugs (AOD) 
Counsellor – Wangaratta
Full time fixed term
We seek a dynamic, engaging and 
experienced AOD Counsellor to service 
our clients based in Wangaratta. This role 
will be responsible for promoting a client 
focused approach to AOD issues and work 
towards reducing the level of AOD usage in 
the local Aboriginal community.

Closing Date : 5.00pm Thursday 11 July 2019

Interested? Details at www.awahs.com.au

Albury Wodonga 

Aboriginal Health Service

Nortons North East
Plumbing Supplies

Qualified plumber required for an 
immediate start.

Above award rates, and other  
benefits to the right applicant.

Applicants duties relate to 
all types of general plumbing, 

heating/cooling, drainage, roofing 
and appliance installation.
Must be able to work in a 

team environment.
Resume may be forwarded to:

Email: admin@nortonsps.com.au
Address: 86 Greta Rd 

Wangaratta 3677
Telephone: 03 5722 2325

Reflex Glass Wangaratta  
have the following position available:

Joiner / Glazier 
(Experienced in general glazing and 

fabrication - Domestic and Commercial)
Excellent work conditions and 

remuneration for the right candidate.
To arrange for an interview please 

contact the Office on (03) 5721 3533 
during business hours.

RETAIL MANAGER
A well established retail business has 
a position available for a senior retail 

assistant.

Experience is essential in customer 
service, merchandising and sales. This is 
a casual position of two to three days per 

week, includes Saturday.

Email application to Manager at

retailyarrawonga@outlook.com

Two in five Aussies plan to change 
jobs this financial year

RESEARCH from recruitment fi rm Hays has 

revealed that 40 per cent of Australians plan to 

look for a new job in the next 12 months.

According to data from the recruiter’s 2019/20 

Hays Salary Guide, another 28 per cent of the 

1600 professionals surveyed said they may look 

but were ‘unsure’ at the time of enquiry.

The reasons?

A lack of promotional opportunities tops the 

list, cited by 53 per cent, followed by a lack of 

new challenges (42 per cent) an uncompetitive 

salary (41 per cent), poor training and develop-

ment (27 per cent) and poor work-life balance 

(also 27 per cent).

Moreover, Hays found that only 44 per cent 

are ‘very satisfi ed’ or ‘extremely satisfi ed’ in 

their current job. 

Just 47 per cent and 54 per cent are ‘very sat-

isfi ed’ or ‘extremely satisfi ed’ with their current 

employer and direct manager respectively.

“A new fi nancial year is fast approaching, 

which traditionally brings fresh activity to the 

jobs market as new budgets are set and em-

ployers look to add to their headcount,” says 

Nick Deligiannis, managing director of Hays in 

Australia & New Zealand.

“Financial year end, like New Year, is also a 

seasonal peak time of the year for people to re-

view whether they should stay or change jobs.

“For employers, this movement of people will 

add to their staff  retention challenges, which 

are already heightened in response to subdued 

wage growth.”

“One-third (33 per cent) of employers have 

already told us they’ve seen their staff  turnover 

rate rise in the last 12 months. 

“With many people clearly not content in their 

current position, this fi gure will likely rise further 

as people look for a new job to improve their 

career prospects.”  ◆ MOVING ON: A large percentage of Australians are planning to look for a new job in the next year. 

Check out the North East Jobs section inside 

the Regional Extra every Wednesday, or online 

anytime at 

West End Cafe
West End Cafe is looking for a front of 
house person. Barista skills, high energy 
and food handling skills. Hours are 9am 
– 2pm Thurs and Fri. Bring your resume 


