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Important Notice
Discrimination in Advertising is Unlawful

The Victorian Equal Opportunity Act 2010 makes it unlawful for an 

advertiser to show any intention to discriminate on the basis of sex, 

pregnancy, race, age, marital status, political or religious belief or activity, 

industrial activity, parental or career status, physical features, disability, 

lawful sexual activity/ sexual orientation, HIV/AIDS status or on the basis 

of being associated with a person with one of the above characteristics, 

unless covered by an exception or granted an exception under the Act. 

As we could be legally liable if we print an unlawful advertisement we 

will not accept advertisements that appear to break the law. For more 

information about discrimination in advertising, contact your legal 

advisor, the Equal Opportunities Commission on 1800 134 142.

THE ROLE OF 
PUBLISHERS
Advertisers please 
note!
Much hardship and 
difficulty is caused 
to job seekers 
by misleading 
advertising placed 
in the employment 
columns.
Our Employment 
column is reserved 
for advertisements 
which carry a specific 
and genuine offer of 
employment.
Ads for 'Business 
Opportunities', 
'Commission Only' 
training courses and 
employment services 
should be submitted 
under those headings.
Placing misleading 
ads is an offence 
against the Trade 
Practices Act and 
state/territory fair 
trading acts and 
all advertisements 
are subject to the 
publisher's approval.
For further advice, 
contact:
The Australian 
Competition 
and Consumer 
Commission on 1300 
302 502 or your state 
consumer affairs 
agency.

NorthEast JOBS

north east

To book your ad, call
5723 0101

Position available 
within our 

kitchen team, all 
skill levels will 
be considered. 
Email info@

pauliescorner.
com.au

North East Media, publisher of the 
award winning Wangaratta Chronicle, 
is currently seeking expressions 
of interest from enthusiastic and 
motivated candidates to join the 
team in Wangaratta as a cadet 
journalist.

The cadetship for a recent Year 12 
graduate is three years, including 
course study by correspondence 
from Deakin University, and is subject 
to the Country Press Australia 
national award.

The successful candidate will be 
expected to write clear, concise and 
interesting news, sport and feature 
stories for our tri-weekly and weekly 
newspapers and associated digital and 
social media platforms.

We are searching for a budding 
writer who has the skills, passion and 
determination to be a journalist of 
the future.

Candidates must have excellent 
verbal and written English, sound 
computer skills, solid general 
knowledge, a genuine interest in the 
local community, and an ability to 
build rapport and networks quickly. 

You will need to be well organised, 
able to work to deadlines, and have 
strong attention to detail.

Candidates must hold a valid driver’s 
licence, be available to work flexible 
hours, and photography and social 
media skills are desirable.

North East Media is a leading 
independent family-owned media 
group with a commitment to 
community journalism.

Applications, including covering letter 
and resume, should be forwarded to:

Jeff Zeuschner
Group Editor
North East Media
jzeuschner@nemedia.com.au 

Cadet Journalist
Career Opportunity
Full time 38 hour hours per week

St Catherine’s Hostel Wangaratta Inc

Cook & Food Service Assistant
Part Time Position

37.0 hours per fortnight

Cooking experience in aged care or setting 
preferred
Essential Criteria:

All enquiries and applications 
including CV and current referees are 
to be addressed to: 

Attn: Adrian Johnstone 

Applications close 
Tuesday November 27th 2018

CASUAL POSITIONS AVAILABLE
We are seeking team members for all aspects 

of our businesses.
Are you;

Available to work weekends, nights, school 
and public holidays?

Able to work both as a team and individually?
Well presented, polite, reliable and punctual?

Do you;
Have cash handling skills, good 

knowledge?
Have a keen eye for detail?

If you answered yes to all of the above please 

interview session being held at 5.00pm on 
Wednesday 21st

Cinema Centre by emailing
Supabowl@wangsupabowl.com.au

Winery and Vineyard Worker
Anderson winery is a premium boutique 
winery and vineyard in Rutherglen looking 
for someone to join our very small team. This 
position will encompass a broad range of 
hands-on duties in the everyday and seasonal 
operations of both our vineyard and winery 
cellar work.
Previous vineyard and/or winery cellar 
experience is beneficial but not essential. 
Learning new tasks will be part of the job.
Applicants should have 
-    An interest in premium wine and the 

process of growing and making it.
-   An accurate, attentive and efficient work 

style and a good work ethic. 
-   A reasonable level of fitness and be able to 

perform physical work.
-   The ability to work well alone as well as 

with others.
-   Some plant / horticultural knowledge 

would be useful, with an eagerness to learn 
about grapevines.

Please send applications to  
sales@andersonwinery.com.au  

no later than November 30, 2018.

WANGARATTA ABATTOIRS
Requires General labourers

Forklift licence essential
Apply in person to 

53 Greta Rd, Wangaratta
Previous applicants need not apply

How to make reverse mentoring work 
ORGANISATIONS are turning to younger 

members of the workforce to mentor more 

senior colleagues, but it takes training, a safe 

environment and an openness to new insights 

to make this relationship work, says recruiting 

experts Hays.

“In the last decade or so, the traditional im-

age of the mentor has been radically turned 

on its head,” says Nick Deligiannis, managing 

director of Hays in Australia and New Zealand. 

“In the corporate world, many organisations 

are encouraging reverse mentoring, where 

senior-level executives are coached by millen-

nials and young recruits. 

“This helps foster diversity, skills develop-

ment, the idea of lifelong learning and an in-

clusive culture.”

How do you make reverse mentoring work? 

says their reverse mentoring programme de-

veloped from an initiative that saw mostly baby 

boomer leaders mentor primarily millennial jun-

ior to middle manager women. The aim was to 

identify women for promotional opportunities. 

As she explains, “Our senior directors quickly 

realised the value of spending time with young-

er team members (generally an hour a month), 

who were at the operational coalface and 

brought insights from diff erent life experiences 

as well as diff erent ways of working, particu-

larly around innovative ways to communicate 

more eff ectively using technology.”

verse mentoring programme in 2014 as part of 

its diversity and inclusion drive. Kalee Talvitie-

and it is also really valued by the younger gen-

eration. We wanted to empower them, to make 

them feel that their viewpoint was valid and 

look at diff erent perspectives.” They currently 

have 122 millennials mentoring 200 partners 

and directors. The mentors meet with their 

mentees once a month, while mentors meet 

quarterly to discuss any issues.

gramme for the mentors every January which 

looks at the dynamics between diff erent gen-

erations, what their role will entail and hierar-

chical boundaries. It’s important that age or 

seniority does not dictate who leads this type 

of relationship. “The relationship between the 

mentee and the mentor should be led by the 

mentor, rather than the senior-level executive,” 

feel as though they can ask challenging ques-

tions to the partners and to be clear about their 

purpose.”

enjoyed most is the ability to share my experi-

ence as a woman within the fi rm to challenge 

the partners’ views and ways of working, in a 

safe environment. 

“We want to help shape our partners to ap-

preciate and recognise diff erences, and the 

reverse mentoring programme gives you the 

space and ability to do just that.”

 ◆ SHARING KNOWLEDGE: A reverse mentoring relationship can be benefi cial to both parties.


